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RESOURCES 

These resources are useful in learning more about the subjects critical to holding a successful GOOD 
Guys Event, such as recognizing implicit bias, engaging men as agents of change, and addressing 
inequalities in the legal industry and workplace. The publications provide important research and 
information in these areas, the initiatives and training serve as good examples of programs already 
working to support diversity efforts, and the presentations can be used as inspiration for speaker 
presentations at your own GOOD Guys Event. For more considerations regarding the best format for 
your GOOD Guys Event, refer to the Programming Guide in the Toolkit. 

 

A. RECOGNIZING AND OVERCOMING OBSTACLES 
 

1. Initiatives and Training 

Project Implicit, Project Implicit 

Understanding Implicit Bias, Kirwan Institute for the Study of Race and Ethnicity 

Look Different, MTV 

Bias Cleanse, Kirwan Institute and Look Different 

Bias Interrupters, The Center for Worklife Law, UC Hastings College of the Law  

2.  Presentations 

Implicit Associations Tests, Project Implicit 

Worksheet Provides Tips on Bias Interrupters, Joan C. Williams, Leadership Institute, Argonne National 
Laboratory 

Understanding Unconscious Bias, The Royal Society (YouTube) 

Implicit Bias, Lifelong Impact, Kirwan Institute (YouTube) 

Are You Biased? I Am, Kristen Pressner, TEDxBasel (YouTube) 

Implicit Bias Training, Lindsay Murdock, Presence (SlideShare) 

Unconscious Bias: Do Race and Gender Really Matter?, Career Communications Group, Women of Color 
STEM Conference 2015 (SlideShare) 

http://www.goodguysinlaw.com/
https://www.projectimplicit.net/index.html
http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/
http://www.lookdifferent.org/
http://www.lookdifferent.org/what-can-i-do/bias-cleanse
http://biasinterrupters.org/
https://implicit.harvard.edu/implicit/takeatest.html
http://leadershipinstitute.anl.gov/20http:/leadershipinstitute.anl.gov/2016/07/07/worksheet-provides-tips-on-bias-interrupters/16/07/07/worksheet-provides-tips-on-bias-interrupters/
https://youtu.be/dVp9Z5k0dEE
https://youtu.be/QnzkWc4b4mY
https://youtu.be/Bq_xYSOZrgU
https://www.slideshare.net/hellopresence/implicit-bias-training-73993100?qid=7872bed2-4d58-407e-847b-1e260702239e&v=&b=&from_search=11
https://www.slideshare.net/ccgmag/unconscious-bias-do-race-and-gender-really-matter-54215663
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Implicit Bias in the Age of Colorblindness: New Challenges to Combatting Prejudice, Charles A. Gallagher, 
Department of Sociology and Criminal Justice, La Salle University (SlideShare) 

Our Hidden Bias: Convergence of Bias and Reason—How to Recognize and React to Implicit Bias, 
Wei Wei Jeang, Andrews Kurth LLP (SlideShare) 

Reading Between the Lines: Uncovering Unconscious Bias, John A. Powell (SlideShare) 

3. Publications 

Implicit Bias, Stanford Encyclopedia of Philosophy, Michael Brownstein 

Implicit Bias, Rutgers School of Arts & Sciences 

Researchers Find Everyone Has a Blind Spot: Believing You’re Less Biased Than Your Peers Has 
Detrimental Consequences, Shilo Rea, Carnegie Mellon University 

Bias Blind Spot: Structure, Measurement, and Consequences, Irene Scopelliti, Carey K. 
Morewedge, Erin McCormick, H. Lauren Min, Sophie Lebrecht, and Karim S. Kassam, 
Management Science 

The Courage to Pay Heed: Knowing and Responding to Implicit Bias, Sarah Redfield, ABA Section 
of Litigation, The Woman Advocate 

Thinking Your Way to Success, Hon. Bernice Donald and Sarah Redfield, ABA Section of 
Litigation 

Inclusive Leadership: The View From Six Countries, Jeanine Prime and Elizabeth R. Salib, 
Catalyst 

 

B.  ENGAGING MEN IN THE EFFORTS 
1.  Initiatives and Training 

Breakfast for Champions, Ida Abbott Consulting 

WMFDP Learning Labs, White Men As Full Diversity Partners 

Men Who “Get It”, The Glasshammer 

MARC: Men Advocating Real Change, Catalyst 

http://www.goodguysinlaw.com/
https://www.slideshare.net/jsucus/implicit-bias-in-the-age-of-colorblindness-new-challenges-to-combatting-prejudice
http://www.slideshare.net/weiweijeang/our-hidden-bias
http://www.slideshare.net/kirwaninstitute/2009-09-30wgapanel
http://plato.stanford.edu/entries/implicit-bias/
http://www.philosophy.rutgers.edu/for-faculty/133-graduate/climate/529-climate-implicit-bias
http://www.cmu.edu/news/stories/archives/2015/june/bias-blind-spot.html
http://www.cmu.edu/news/stories/archives/2015/june/bias-blind-spot.html
http://pubsonline.informs.org/doi/ref/10.1287/mnsc.2014.2096
http://apps.americanbar.org/litigation/committees/womanadvocate/articles/summer2012-0812-courage-pay-heed-knowing-responding-implicit-bias.html
http://www.americanbar.org/content/dam/aba/administrative/litigation/materials/2014_corporate_counselcleseminar/p6_1_thinking_your_way_success.authcheckdam.pdf
http://www.catalyst.org/knowledge/inclusive-leadership-view-six-countries
http://www.idaabbott.com/resources/breakfast-champions
http://wmfdp.com/learning-labs/
http://theglasshammer.com/men-who-get-it/
http://onthemarc.org/registration
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MenEngage: Men and Boys for Gender Equality, MenEngage 

2.  Presentations 

Why Gender Equality Is Good for Everyone – Men Included, Michael Kimmel, TED Talks (YouTube) 

Wanted: Male Engagement!, Jeffery Tobias Halter, TEDxCentennialParkWomen (YouTube) 

Men in the Workplace: An In-Depth Exploration of What Men Think of Gender Diversity in the 
Workplace, Todd McBrearty, Fairy Godboss and Artemis Connection (SlideShare) 

Hacking Gender Diversity: A Token Man Event, Daniele Fiandaca, Creative Social & Innovation 
Social (SlideShare) 

Quiz: Are You an Inclusive Leader?, Catalyst 

Engaging Men and Boys in Gender Equality and Health, United Nations Population Fund 

3.  Publications 

Sponsoring Women: What Men Need to Know, Ida Abbott, Ida Abbott Consulting 
**FLYER INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

5 Ways to Engage Men in Gender Diversity Initiatives, Elizabeth Harrin, The Glasshamer 

Men, This is How to Become True Advocates for Women, Jacki Zehner, LinkedIn 

Building the Gender Pipeline: Engaging Men, Advancing Women, Effenus Henderson, LinkedIn 

Moving Mind-sets on Gender Diversity: McKinsey Global Survey Results, Sandrine Devillard, 
Sandra Sancier-Sultan, and Charlotte Werner, McKinsey 

Standing Up for Equality, Ilene H. Lang, Catalyst  

Engaging Men in Gender Initiatives: What Change Agents Need to Know, Jeanine Prime and 
Corinne A. Moss-Racusin, Catalyst 

Engaging Men in Gender Initiatives: Stacking the Deck for Success, Jeanine Prime, Corinne A. 
Moss-Racusin, and Heather Foust-Cummings, Catalyst 

Calling All White Men: Can Training Help Create Inclusive Workplaces?, Jeanine Prime, Heather 
Foust-Cummings, Elizabeth R. Salib, and Corinne A. Moss-Racusin, Catalyst 

Actions Men Can Take to Create an Inclusive Workplace, Catalyst 

http://www.goodguysinlaw.com/
http://menengage.org/
https://youtu.be/7n9IOH0NvyY
https://youtu.be/peg1UDexND8
https://www.slideshare.net/ToddMcBrearty/mens-views-on-gender-diversity-in-the-workplace-092016
https://www.slideshare.net/ToddMcBrearty/mens-views-on-gender-diversity-in-the-workplace-092016
http://www.slideshare.net/Yelli1uk/hacking-gender-diversity-a-token-man-event
http://www.catalyst.org/knowledge/quiz-are-you-inclusive-leader
http://www.unfpa.org/publications/engaging-men-and-boys-gender-equality-and-health
http://www.idaabbott.com/publications/books/sponsoring-women-what-men-need-know
http://theglasshammer.com/2010/09/29/5-ways-to-engage-men-in-gender-diversity-initiatives/
https://www.linkedin.com/pulse/engaging-men-jacki-zehner?trk=prof-post
https://www.linkedin.com/pulse/building-gender-pipelne-engaging-men-advancing-women-henderson
http://www.mckinsey.com/Insights/Organization/Moving_mind-sets_on_gender_diversity_McKinsey_Global_Survey_results?cid=other-eml-alt-mip-mck-oth-1401&goback=.gde_4438053_member_5832384199822184449#%21
http://www.catalyst.org/zing/standing-equality
http://www.catalyst.org/knowledge/engaging-men-gender-initiatives-what-change-agents-need-know
http://www.catalyst.org/knowledge/engaging-men-gender-initiatives-stacking-deck-success
http://www.catalyst.org/knowledge/calling-all-white-men-can-training-help-create-inclusive-workplaces
http://www.catalyst.org/knowledge/actions-men-can-take-create-inclusive-workplace
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Actions Women Can Take to Support Men's Engagement, Catalyst 

How to Get White Men to Join the Diversity Movement, Melissa J. Anderson, The Glasshammer 

Inclusiveness Best Practice Series: Engaging Men in Women’s Activities, International Financial 
Law Review, Women in Business Law Group 

For a More Inclusive Workplace, Train Men First, Specifically White Male Managers, Lisa Quast, 
Forbes Woman 

Diversity Training Must Include White Perspective, Experts Say, Sarah Fister Gale, Workforce,  

How Corporate Diversity Programs Alienate White Men, Erik Sherman, Fortune 

Diversity Policies Rarely Make Companies Fairer, and They Feel Threatening to White Men, 
Tessa L. Dover, Brenda Major, and Cheryl R. Kaiser, Harvard Business Review 

Engaging, Instead of Blaming, Managers, Frank Dobbin, NY Times 

 

C.  ADDRESSING OBSTACLES IN THE WORKPLACE AND LEGAL INDUSTRY 
1.  Initiatives 

ABA Task Force on Gender Equity, ABA Commission on Women in the Profession 

ABA Implicit Bias Initiative, ABA Section of Litigation 

Employment, Education, & Economic Change Initiatives, Institute for Women’s Policy Research 

Unconscious Bias Project: 100% Empowerment, 0% Guilt Trip, Social Good Fund 

2.  Presentations and Training 

Implicit Bias Training: Recommended Training Schedule, Sarah Redfield, Hon. Bernice Donald, 
Jason P. Nance **COPY INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

Google Video on Unconscious Bias: Making the Unconscious Conscious, Life at Google (YouTube) 

Business Case for Culture & Gender Balance in Management, Bayer Group (YouTube) 

The Surprising Solution to Workplace Diversity, Arwa Mahdawii, TEDxHamburg (YouTube) 

Diversity: How Do I Get Involved?, Apple Chow, Uber (SlideShare) 

http://www.goodguysinlaw.com/
http://www.catalyst.org/knowledge/actions-women-can-take-support-mens-engagement
http://theglasshammer.com/2012/07/25/how-to-get-white-men-to-join-the-diversity-movement/
http://www.iflr.com/pdfs/Wibl-Best-Practice_inclusiveness.pdf
http://www.forbes.com/sites/lisaquast/2012/08/27/for-a-more-inclusive-workplace-train-men-specifically-white-male-employees
http://www.workforce.com/articles/diversity-training-must-include-white-perspective-experts-say
http://fortune.com/2016/01/13/corporate-diversity-white/
https://hbr.org/2016/01/diversity-policies-dont-help-women-or-minorities-and-they-make-white-men-feel-threatened
http://www.nytimes.com/roomfordebate/2014/10/29/reversing-gender-bias-in-the-tech-industry/engaging-instead-of-blaming-managers
http://www.americanbar.org/groups/women/gender_equity_task_force.html
http://www.americanbar.org/groups/litigation/initiatives/task-force-implicit-bias.html
http://www.iwpr.org/initiatives/employment-education-economic-change
http://unconsciousbiasproject.org/
https://www.youtube.com/watch?v=NW5s_-Nl3JE&feature=youtu.be
https://youtu.be/pJuD-GoQEfk
https://youtu.be/mtUlRYXJ0vI
https://www.slideshare.net/AppleChow1/diversity-how-do-i-get-involved
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Women Matter: Making the Breakthrough, McKinsey (SlideShare) 

What Works for Women at Work, Joan C. Williams, The Center for WorkLife Law, UC Hastings College of 
the Law (SlideShare) 

Implicit Bias in Workplace Scenarios, Tayah Lin Butler (SlideShare) 

Unconscious Bias in the Workplace: How Hidden Biases May Be Affecting Your Decisions and What You 
Can Do About It, Katrina Hendrix, Houston IIA Annual Conference 2017 (SlideShare) 

How to Help Managers Counter Unconscious Bias at Work, Jhana (SlideShare) 

Breaking the Code of Interview Implicit Bias to Value Different Gender Competencies, Bonita Banducci, 
Banducci Consulting, Global Tech Women Voices Conference 2015 (SlideShare) 

“Balancing the Scales”, Sharon Rowen, Skydive Films & R&K Productions, LLC 

Implicit Bias in the Legal Profession, Janie F. Schulman and Stephanie L. Fong, Morrison Foerster 

Implicit Bias in the Legal Profession: Its Impact and How to Overcome It, Chicago Bar 
Association (West LegalEd Center) 

Elimination of Bias in the Legal Profession: 2013, David Maggiore-Anet, Lexis-Nexis 

ABA Toolkit for Gender Equity in Partner Compensation, ABA Commission on Women in the 
Profession 

3.  Publications 

Banking on Diversity: Diversity and Inclusion as Profit Drivers-The Business Case for Diversity, Sheryl L. 
Axelrod, ABA Section of Litigation, Diversity and Inclusion Committee 
**COPY INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

Six Steps to Minimizing Gender and Minority Bias, Sheryl L. Axelrod, ABA Solo, Small Firm and 
General Practitioner Division, GPSolo eReport 
**COPY INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

Walk a Mile in My Heels, By Anonymous Woman Attorney, Anonymous, Ms. JD Website 
**COPY INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

Walk a Mile in My Heels Posts, Ms. JD Website 
**COPY INCLUDED IN TOOLKIT ELECTRONIC MATERIALS 

http://www.goodguysinlaw.com/
http://www.slideshare.net/Constructingeq/mckinsey-presentation-15028964
https://www.slideshare.net/ToolsforChangeinSTEM/what-works-for-women-at-work
https://www.slideshare.net/tayahbutler/implicit-bias-in-workplace-scenarios
https://www.slideshare.net/KatrinaHendrixCIACFE/unconscious-bias-in-the-workplace-74396077
https://www.slideshare.net/KatrinaHendrixCIACFE/unconscious-bias-in-the-workplace-74396077
https://www.slideshare.net/jhanainc/how-to-help-managers-counter-unconscious-bias-at-work-76779881
https://www.slideshare.net/dkosaraju/interview-implicit-bias-banducci
https://www.balancingthescalesmovie.com/
https://www.acc.com/chapters/sandiego/upload/Implicit-Bias-in-the-Legal-Profession.pdf
http://westlegaledcenter.com/program_guide/course_detail.jsf?courseId=100019315
http://www.acc.com/chapters/sandiego/upload/elimination-of-bias-3.pdf
https://www.americanbar.org/groups/women/gender_equity_task_force/toolkit_for_lawyer_compensation_achieving_gender_equity.html
http://www.americanbar.org/groups/litigation/committees/diversity-inclusion/news_analysis/articles_2014/diversity-inclusion-profit-drivers.html
http://www.americanbar.org/publications/gpsolo_ereport/2014/may_2014/six_steps_to_minimizing_gender_and_minority_bias.html
http://ms-jd.org/blog/article/walk-mile-my-heels-anonymous-woman-attorney
http://ms-jd.org/search/results/search&keywords=walk+a+mile+in+my+heels/
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Ending the Gauntlet: Removing Barriers to Women's Success in the Law, Laura Rikleen, Rikleen Institute 
for Strategic Leadership 

Women in S&P 500 Companies, Catalyst 

Creating an Inclusive Company: Challenging Our Biases, Kayley Robsham, Presence 

The Opt-In Project: Making the Case for Balance, Patricia K. Gillette, Opt-In Project 

Implicit Gender Bias and the Legal Profession: An Empirical Study, Justin Levinson and Danielle 
Young, Ms. JD 

Lessons From the Leading Edge of Gender Diversity, Joanna Barsh, Sandra Nudelman, and 
Lareina Yee, McKinsey 

Older Women Are Being Forced Out of the Workforce, Laura Rikleen, Harvard Business Review 

Leadership in the Profession of Law and How it is Changing, Laura Rikleen, ABA Solo, Small Firm 
and General Practitioner Division, GPSolo 

Big Law’s Intractable Problem: Implicit Bias, Eli Wald, Bloomberg BNA 

Implicit Bias in the Courtroom, Jerry Kang, Judge Mark Bennett, Devon Carbado, Pam Casey, 
Nilanjana Dasgupta, David Faigman, Rachel Godsil, Anthony G. Greenwald, Justin 
Levinson, and Jennifer Mnookin, UCLA Law Review 

Implicit Bias and the Legal Profession’s “Diversity Crisis”: A Call for Self-Reflection, Nicole E. 
Negowetti, Scholarly Commons @UNLV Law 

Difference Blindness vs. Bias Awareness: Why Law Firms with the Best of Intentions Have Failed 
to Create Diverse Partnerships, Russell G. Pearce, Eli Wald, and Swethaa S. Ballakrishnen, 
Fordham Law Review 

 

http://www.goodguysinlaw.com/
https://www.rikleeninstitute.com/books
http://www.catalyst.org/knowledge/women-sp-500-companies
http://www.presence.io/blog/creating-an-inclusive-company-challenging-our-biases/
http://www.patriciagillette.com/sites/default/files/attachments/The%20Opt-In%20Project%20Report%3A%20Making%20the%20Case%20for%20Balance%20-%20Handout-Gillette.pdf
http://ms-jd.org/library/abstract/implicit-gender-bias-legal-profession-empirical-study
http://www.mckinsey.com/insights/organization/lessons_from_the_leading_edge_of_gender_diversity
https://hbr.org/2016/03/older-women-are-being-forced-out-of-the-workforce?referral=00563&cm_mmc=email-_-newsletter-_-daily_alert-_-alert_date&utm_source=newsletter_daily_alert&utm_medium=email&utm_campaign=alert_date
https://www.americanbar.org/publications/gp_solo/2016/september-october/leadership_the_profession_law_and_how_it_changing.html
https://bol.bna.com/big-laws-intractable-problem-implicit-bias/
http://faculty.washington.edu/agg/pdf/Kang&al.ImplicitBias.UCLALawRev.2012.pdf
http://scholars.law.unlv.edu/cgi/viewcontent.cgi?article=1600&context=nlj
http://ir.lawnet.fordham.edu/cgi/viewcontent.cgi?article=5093&context=flr
http://ir.lawnet.fordham.edu/cgi/viewcontent.cgi?article=5093&context=flr



