
Dear CWL Members (and if you haven't renewed, now is the time!):  
 

CWL is committed to bringing you updates to help members navigate the very difficult 
situation presented by COVID-19. Whether you are an employer or an employee, the 
following update is designed to provide an overview of issues that face women in 
particular. We wouldn't be lawyers without a disclaimer - please know that the following 
is intended as legal information, not advice, and no attorney-client relationship is 
intended or implied by its transmission. Please note that if you are improperly classified 
as an Independent Contractor under AB-5, you may be entitled to benefits you would be 
entitled to as an employee.  
 

We are very grateful to Beth Mora, who sits on our Executive Committee, for taking the 
time to put this information together. Bear with us: this is another long email. If you don't 
have time to read it all, please review the Department of Labor Leave Chart, which 
includes links to the web pages where you can learn more about each type of leave and 
apply for benefits if applicable. The Department of Labor also has great resources for 
employers on workplace safety here.  
 

Women attorneys face unique responsibilities, especially those now juggling work-
from-home or an uncertain job market while responsible for caregiving. We want each of 
you to know that we will continue to advocate for your rights as new legislation is 
passed and the law evolves, especially during this time of uncertainty.  
 
 LEAVE OF ABSENCE/PROTECTED LEAVE RIGHTS 
 

• California Family Rights Act (CFRA) 
• Employee must have worked 1 year, 1250 plus hours, Employer has 50 plus 

employees work within 75-mile radius 

• Medical Leave for Serious Health Condition for Self or Family  
• Must be medically certified 

• Job-protected, unpaid leave for a maximum of 12 weeks  
• Reasonable Accommodation/ Leave under FEHA  

• Employer must have five employees 

• Must be medically certified 

• Employee can seek reasonable accommodation of leave for disability 

 
PAID LEAVE AND COMPENSATION 
 

• Employer provided (not required)– see Employer’s policies and procedures  

• Unemployment (EDD) 
• Layoff or reduction in hours related to COVID-19 

• $40 to $450 a week of full or partial wage replacement for up to 26 weeks 

• State Disability Insurance (SDI) 
• If unable to work due to medical quarantine or illness  
• Must be certified by a medical professional 
• 60-70% of compensation or $50-$1,300 a week for up to 52 week 

http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvWPL6jNYov7D_H7tFQSLw7MqdCho-TXy4gTnq7QWcn1T5jsjOwkwPAh4s0w8IrWS0oEdGALDN5KGsasueSPra1qo1DK8oY1apkydzsQp5D9PdtjE-twfwUw==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvKqVTx5_pr_ivlthTmraJrvDUutDJMd3uUk49dIbtPDDfRqe1udQkPr5KCbvXIr4vrniY8375zZIvJLnwxzFh8ASxSm9ehNKwBiuObjDRbhd5aT-e5Yj0BpeB8vkG3XwvQmgUMn1CygetLmo-C2QIxw==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvlxUq67N3tYbMLRYHCx1KjbqgJI1inmeSegq5NJ_S3eTHdhSG-laZuUiI3NKJZL2bOWNaY-AWIwTCv5sEGyb_-gEeXRxvPWjA9yeVmYVjy1v5F0hiLN4y_A==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvUWXA_PRg1Uk_duJz9ug6HqwF0nCOO4166palw-UW-bJ2T7Q6vWQ86lrB47fj1O4XOM2yYUShfOqLfc-39gbyQwSfeEZU1djo&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvqNTvaVgUm0KjgdSfoF846Riyg0rY4m56Fb_ru1KQ7gyTzBCOJE6mgw0pHQBdD21Fmk_W2QXn1JhrCOCQfC5yMT2QcmHm4DLd1taj4zCNSdclFUGs_emU5w==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvqNTvaVgUm0KjgdSfoF846Riyg0rY4m56Fb_ru1KQ7gyTzBCOJE6mgw0pHQBdD21Fmk_W2QXn1JhrCOCQfC5yMT2QcmHm4DLd1taj4zCNSdclFUGs_emU5w==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvRm7D2qTEPDUdeaKdb6xq5_ypv8E39QK7sYk4zlS97VJI0ioKCruRF5Pxv-71WbabIlNdudDnrXdM3znYE01OnlhRSC7pBsJ7917Ch-gw0_z2pMqHVBX8U9dVF_IkWY0lTJlQL4az_uSTsqB-VNxO-Q==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvKqVTx5_pr_ivlthTmraJrvDUutDJMd3uUk49dIbtPDDfRqe1udQkPr5KCbvXIr4vrniY8375zZIvJLnwxzFh8ASxSm9ehNKwBiuObjDRbhd5aT-e5Yj0BpeB8vkG3XwvQmgUMn1CygetLmo-C2QIxw==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvhZY10SAbUlnfTbAw7H5l9CdX_Oc8gRuBse1sKp8Ec9GDLT93SyngSwkyrj1SALYXKQ59tw7daCWBAimCbcIQdfgrsjKO9ArC&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvy47JX9NShRGYAdauEeIh9JfP9GeEpmPFz8_ipZrhLMoLpWDbUgtHmmctXuPG_f8BWaZdpQ3Al2lsiThpZsMdVc3OD30Q0BTkrvFBhOwvVFqmthKnrtyJ5YTzEyszlbmBvXdDdjh3C05FIJZKzDZ7EB6-ED6fmLmxq0JLgDIAY3ZySSS8KB-pWpG5Rdr7mHu9&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvEJhmXXyJmvRXPxtg4HdMUQcDZ8ES0vVbZ9Hf4tWmJJbLDS-OEZMSiF1Bc6NfjvDU0mPvLvlJXfFK9ww72_OjuB7XmlkYn1RGW-KY1T3utHuGfteGtb56mjOpnrD-b8MfSQEjaJBsUyCKQM3zroN0M1TvORBkmaSlcUmMQf9-bCYCqpEcbx9VEMqim7WqzMdnJGXzYu0zPGFAp9GtOWFXEZTjkmaAuOCp1IpQrFlmVMnUkZRmv3FO8kd9Yfyc7nFq&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvEJhmXXyJmvRXPxtg4HdMUQcDZ8ES0vVbZ9Hf4tWmJJbLDS-OEZMSiF1Bc6NfjvDU0mPvLvlJXfFK9ww72_OjuB7XmlkYn1RGW-KY1T3utHuGfteGtb56mjOpnrD-b8MfSQEjaJBsUyCKQM3zroN0M1TvORBkmaSlcUmMQf9-bCYCqpEcbx9VEMqim7WqzMdnJGXzYu0zPGFAp9GtOWFXEZTjkmaAuOCp1IpQrFlmVMnUkZRmv3FO8kd9Yfyc7nFq&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvEJhmXXyJmvRXPxtg4HdMUQcDZ8ES0vVbZ9Hf4tWmJJbLDS-OEZMSiF1Bc6NfjvDU0mPvLvlJXfFK9ww72_OjuB7XmlkYn1RGW-KY1T3utHuGfteGtb56mjOpnrD-b8MfSQEjaJBsUyCKQM3zroN0M1TvORBkmaSlcUmMQf9-bCYCqpEcbx9VEMqim7WqzMdnJGXzYu0zPGFAp9GtOWFXEZTjkmaAuOCp1IpQrFlmVMnUkZRmv3FO8kd9Yfyc7nFq&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvTocsI3zQc3YAWZccx0OAPztqQV9mEWuEgNfWbPz7RQSr6EJ5jJk3QYiODkRhrmkamz_7VACPKuCz7Ykv6LR6m2xIOysItBIp&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvam7Ix1MWtPzD-6SxCnMm-zbv-WHFYUifXyqtPEeDuED4CG1-NPcVtcF9FkSKgUlpkvMVEz3TtPqlaD91rNqv3Xqhyix45C-3Pzsh4AFu1peOcSH9iIdvNg==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==


• Paid Family Leave (PFL) 
• Unable to work caring for ill or quarantined family member 
• Certified by a medical professional 
• Up to 6 weeks of benefits full/partial loss of wages 

• Approximately 60-70% of compensation or $50-$1,300 a week 

• California Paid Sick Leave 

• Employer provided paid sick leave can be use if you or a family member are sick or 
for preventive care when civil authorities recommend quarantine 

• Check City & County leave policies, as several are more giving more leave than 
California mandates, including Berkeley, Emeryville, Los Angeles, Oakland, San 
Diego, San Francisco and Santa Monica  

• Federal ‘Families First’ Coronavirus Response Act ( Effective April 3)  
• Applies to employers with up to 500 employees, but employers with 50 or fewer may 

seek exceptions from the Department of Labor, and those with 25 or fewer are not 
obligated to reinstate an employee to their previous position.  

• Eligible employees (employed 30 days) are entitled to up to two weeks of paid sick 
leave and up to two weeks of emergency paid family leave when employees are 
unable to work, including unable to telework, due to a need for leave because of 
either: 

• a federal, state, or local quarantine order related to COVID-19, 
• advice from a health care provider to self-quarantine due to concerns related 

to COVID-19,  
• symptoms of COVID-19 and is seeking medical diagnosis 

• caring for an individual subject to quarantine order, or advice 

• caring for a child, if their school or child-care provider has closed due to 
COVID-19, or  

• other conditions that the Federal government may specify later.  
• Benefit cannot exceed $511 day/$5,110 total for self, or $200 day/$2,000 total to 

care for other or another qualifying event 
• If employers already have other sick leave policies in place, an employer must 

provide the Families First on top of, or in addition to the existing leave. 
• Workers Compensation 

• For employees infected during the course and scope of employment 
• Kin Care under California Labor Code Section 230.8  

 
WORKPLACE RIGHTS 
 
California’s Fair Employment and Housing Act (Gov. Code §12940 et seq.) makes it illegal for an 
employer to fire, fail to hire or engage in discrimination, harassment or retaliation against an 
employee because of their disability, race, national origin or association with either.  
 
Since COVID-19 is classified as a pandemic, with growing anxieties and the present shelter-in-place, 
it is incumbent upon employers to be vigilant against workplace discrimination, harassment and 
retaliation. This includes assumptions about an employee's illness or health condition. Employers 
cannot ask employees if they have coronavirus, nor can they assume that an employee has the 
virus. Similarly, employers should proceed with caution if they perceive an employee has an 
additional sensitivity to getting sick 
 
Privacy rights still apply. If employee has coronavirus, the employer is required to keep this 
information and all related medical information private and confidential 
 

http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvO7vc7rm4ttadUkMa3XaPxfTygn-JC3o10EQswkyv4sblqkrzBdBmMKARWIq3JllgrE39wDnTSL7ocK_caYqVsQNktQEUUBfzC_TaUGNk_DP3s0EZ2-n3Dw==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvoOL-1r_FzH-tBbGLX2YWtMNUCuhTv14HTqRk9oKNdXSUnQQz6rZ5aoZto76mxtIDKsAdY9Fy2xU8vwVbD-wK09neA5T46sWVm7-_Kd1vD0d4gppJhMHU9g==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvldz_4RlDUZPWvRxOGcUPpWZh27Pb3nbuP6ls699qI4h0RcgWTQv4XNQfisuV0YNavH4GVWzkoURiYPpdx-4voZVQEhGPuH-ifmGs99GZdrPnaJAZKiZsWRDOR06xWJNMijOA8jwJomsiP09Kf4m_rWU4vnZHpPszoBuYosa13Oh6WaVYZ1XOVyqiu3NZ4fC2tz_u30NU76JVqP-8qbHlLA==&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfv-szcyldwV7Ww_w6R8TowwdMsvPwIQoW2_YyyUVi9v8jOPb4Bhr4uLOBwEs694BtH1Z6DTcCcIxb8QvJaBzqFZYFH3wJ1lRY3nvgxurtpjWg=&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==
http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvnhfQz3gVkiaQ0TNvhW-KvwN6PzmT5tahEYkflSDPZt3LAlCIb0o6hZFosvC8xao93BNZREyyjYuTfLKcZmR3arvD4ThitYja960dYqccPpoErDJKF_3FCV6_UzEVUHhiNGjNlU37cVprn4B-FK5spv86XT2fm5mFIGt9LZjE0nFb1PRJ_WE9XKpN8NG-qVTr&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==


EMPLOYEE EXPENSES  
 

• California Labor Code Section 2802 

• As the shelter-in-place continues, employers must keep in mind that they are asking 
their employees to incur expenses on their behalf. 

• Potential expenses may include cell phone, WIFI, office supplies, and postage. 
These must be reimbursed; we recommend employers and employees discuss 
reimbursement before the expenses are incurred. 

 
If you find this helpful, please forward to a friend. Let's work together to get through this! 

http://r20.rs6.net/tn.jsp?f=001lg5uiJw37jtA8jqcsf1Eq6kqffiAp9H0tTSB0wRexInJAZAzw3mskHSg3dCiuWfvrc310ekD_zeBELRFaPCKDiiEEqQkMzWzH2-jrsrwQVzwU-Ki0720GswftWeysj4TnaR1I13cnW1VJhdTfLsAyK_BYN0Q2-_3uPSp6RIXq76BF49vpYVjja6e3WaHejBUMTEJVEXgaafUyJEdaWE2CiKr2AbG51gARVkd6VHTo7ZoA2Q8BPbbFE8C0gzoPmj1&c=FqpQNEYDdHgGJuDo9naNIjYIJCTHpTghdQyYmSJDN9pP51zBpWOFCg==&ch=JNKs_WUguMcCJZvK1Rk2bj_T6wM4i8HxXqL22CHj8rD1MLGHjePQiA==

